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Reason for JNAC: 
 
Rev. Marilyn Evans asked for a change of pastoral relations.  A Joint Needs Assessment had 
been done in March 2012. 
 
Recommendations: 
 
The Diamond Valley Pastoral Charge requests that the Foothills Presbytery declare a vacancy 
for one part time (.5) member of the Order of Ministry of the United Church of Canada. 
 
Foothills Presbytery endorse the establishment for a Joint Search Committee for the Diamond 
Valley Pastoral Charge. 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Sheep River 
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Mission Statement of Diamond Valley Pastoral Charge: 

 
WORSHIP – NURTURE & SUPPORT –  
SPIRITUAL GROWTH – OUTREACH 

 
 

Love the Lord your God with all your heart, with all your soul, and with all your mind. 
Love your neighbor as you love yourself.    

 Matthew 22: 37-39 
 
As members of Diamond Valley Pastoral charge, we are called by God as followers of Jesus 
Christ: 
 

1. To foster spiritual growth through Christian education for children, youth, adults and 
seniors. 

2. To encourage outreach to our community and to the world, through prayer, 
education, service, and financial support. 

3. To nurture and support each other through fellowship, visitation, and service to all. 
4. To share in worship in our church and throughout the community. 
5. To provide a welcoming community of faith. 
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History of Our Pastoral Charge: 
 
Our church was the first Protestant Church in the Diamond Valley area and has a strong history 
of serving our community. 
 
Prior to 1904 lay leaders and saddlebag ministers who travelled on horseback visited the area 
to hold services in schools and homes.  In 1904 the first church was built on a farm near Turner 
Valley.  In 1928 Dr. W.A. Lewis (for whom the church is named) came to the area to build a 
church in Turner Valley in preparation for the expected oil boom.  That church was dedicated in 
1929. 
 
In 1940 a building from the oilfields was moved to Black Diamond to become the Black Diamond 
church.  Before that, church was held in the Black Diamond Community Hall. 
 
During the 1980’s there was a thriving Sunday School, junior choir and youth group in the 
churches. 
 
Due to the deterioration of the church building in Turner Valley, the present building was erected 
in 1990.  The name of the area was changed to Diamond Valley Pastoral Charge. 
 
In 1994 the Black Diamond and Turner Valley churches combined to form one board but each 
church operated on its own; holding rummage sales, teas, bazaars, and special events like the 
Christmas Candlelight Service and Christmas Concerts. 
 
With the sale of the Black Diamond Church in 2003 the two churches combined to form one 
congregation, which is the present congregation.  Black Diamond brought some of its traditions 
to the new church.  One such event is the Community Advent Candlelight Service which still 
takes place. 
 
 

                         
 

Our Sanctuary 
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Our neighborhood - Our community: 
The Diamond Valley Pastoral Charge is centrally located in 
the Town of Turner Valley (pictured) in the picturesque 
foothills of the Rocky Mountains.  Included in the Diamond 
Valley region are two neighboring towns of Turner Valley 
and Black Diamond which are connected by highway, a 
paved walking/bike path and the Sheep River.  The rural 
areas that border the towns are the Municipal District of 
Foothills and include the communities of Millarville and 
Longview.  The Diamond Valley is easily accessible by car; 
approximately 35 minute drive southwest of the City of 
Calgary and 20 minutes west of the City of Okotoks.  There 
is no public transportation system serving the area, therefore 
a vehicle is required.  We are approximately 1 hour drive from the Calgary International Airport.     
 

The Diamond Valley is well known as the gateway to Kananaskis Country, an awe inspiring 
area blessed with an abundance of wildlife and outdoor recreation opportunities.  Life in the 
Diamond Valley region is the best of both worlds: close to the diversity, employment and 
entertainment of Calgary (population 1.2 million) yet we feel a strong sense of community and 
serenity living so close to nature.  Other features inspiring young families, adults and seniors to 
move to the area are: an affordable housing market, the new Sheep River Community Library, 
various organized recreation opportunities like: skating, curling, golfing, an outdoor swimming 
pool, an arts council, a fitness center, four schools,  ten churches (Black Diamond Gospel 
Chapel, Church of Jesus Christ of Latter Day Saints, St Michael's Catholic Church, Tuner Valley 
Congregation of Jehovah's Witness, Lewis Memorial United Church, Youth with a Mission, 
Millarville Community Church, New Life Gospel Fellowship, St George's Anglican) and two 
senior’s centers.  Furthermore, the Towns of Black Diamond and Turner Valley share the 
following services: Oilfields General Hospital and health unit staffed by 10 doctors, 3 seniors 
residents and an extended care facility, 24 hr emergency services including RCMP and fire, a 
dentist, 2 pharmacies, grocery and gas stores, food bank, family and community support 
services (FCSS) and several service clubs like Lions, Legion, Girl Guides, Scouts and the Boys 
& Girls Club.         

 
People of the Diamond Valley: 
A wide variety of people consider the Diamond Valley home.  According to Census Canada (as 
cited in Environics, 2009) the Diamond Valley area has an approximate population of 9425 
people living in 3465 households.  On average, the majority of households consist of two 
residents and seniors account for over half of the population (52.6%).  The second age group is 
the Emerging Spirits (25-44 yr) which account for nearly one third of the population (28.9%).  In 
regards to language and ethnicity, the residents are predominantly Canadian born and English 
speaking. There is a small percentage of visible minorities (2.1%) and European languages 
spoken (3.4%).  The report states that a large percentage of Diamond Valley residents identify 
as Christian (72.4%) and within those Christians a significant number identify as members of the 
United Church (19.4%); a slightly smaller number identify as Roman Catholic (18.5%).  The 
Diamond Valley is above provincial averages in regards to education level and household 
income ($129,682).  The Environics Report (2009) provides more in-depth analysis of who our 
residents are.  The report identified 8 lifestyle categories out of a possible 66 that apply to our 
congregation and area.  Common themes within the eight categories are upper middle class, 
exurban, couples and families and small-town seniors.  Furthermore, people of the area value 
the natural world, connectedness to organized religion, community involvement and 
environmental protection.  A full copy of the Environics report is available at the the Diamond 
Valley Pastoral Charge.     
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The Ministry of the Pastoral Charge: 
The Governance of Diamond Valley Pastoral Charge is based on living out our Mission 
Statement.   
 
The current committees are Church Board, Ministry and Personnel Committee, Pastoral Care 
Committee, Maintenance Committee, Worship Committee and Board of Trustees. The Church 
Board meets monthly and other committees meet as needed. 
 
2014 Board of Directors: 
Kim Lucas, Chair 
Rod Mumby, Vice Chair 
Doug Brown, Treasurer 
Dianne Emerson, Ministry and Personnel 
Sandra Farr-Jones, Presbytery Representative 
Ron Thomson, Trustee Representative, Maintenance Committee 
Gary Rowntree, Director 
 
The Resources of our Pastoral Charge:  
 
Human Resources: 

• 7-12 volunteer board members 
• Dedicated volunteers who engage in spiritual leadership, pastoral care, building 

maintenance and fundraising  
• Part-time Office Coordinator – 20 hours 
• Pastoral Care Committee 
• Worship Committee 
• Ministry & Personnel Committee 
• Gifted Pianist 
• Board of Trustees 
• Part-time Custodian 

 
Material Resources: 

• Fully furnished 4800 square feet church with sanctuary, nursery, 4 offices – 2 newly 
renovated with the potential to bring in revenue, a wheelchair lift, a fully stocked commercial 
kitchen, community room and large open space in basement to accommodate big groups.  
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Our Minister’s office 

 

 
(above) Our nursery has a view into the Sanctuary & is wired for sound (below) our library 

 

 
 



 

P
a

g
e
9

 

 
A view of our Sanctuary from front to back 

 

 
(above) Our labyrinth (below) our commercial kitchen facility – both on the lower level 
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Financial Resources: 

• Budget for 2014 (see Appendix A) 
• Treasurers Report for 2013 (see Appendix A) 

 
Snap Shot of our Church Life: 

• Number of households under Pastoral Care (adherents and members) - 95 
• Number of financially supporting households – 61 
• Average weekly attendance – 33 
• Children in attendance-  3-8 
• Weddings -2 
• Funerals – 7 
• Confirmations – 4 
• Transfer of Membership - 2  

(Numbers taken from 2013 Statistical and Information Forms) 
 
Regularly Scheduled Church Activities: 
 
Weekly: 

• Worship Service 
• Sunday School   
• Fellowship & coffee 

Special Services: 

• Advent  Candlelight Service 
• Christmas Eve Service 
• Special Lenten Service 
• Good Friday Service 
• Easter Sunrise Service 

Monthly: 

• Women’s Breakfasts 
• Men’s Breakfasts 

Periodic: 

• Bible Study Series 
• Congregational potluck lunches, barbecues & picnics 
• Glen Meade III Coffee party for Seniors 
• Regular worship in area Senior Facilities 
• Men’s Group Community Dinners 
• Fair Trade Coffee Project 
• Funeral teas 
• Musical Concerts 
• International relief efforts 
• Canadian Food Grains 

Annual: 

• Women’s Retreat 
• Spring Fashion Show & Tea 
• Turkey Supper 
• Ham Dinner 
• Pancake Supper 
• Christmas Tea & Sale 
• Stitching in Faith 
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Community Outreach: 

• Oilfields & District Food Bank 
• Community Scouting programs 
• Community Guiding program 
• Labyrinth Meditation 
• Community music school recitals 
• Community Groups Annual General Meetings 
• Community Jacket Racket 
• Community exercise programs 
• Benefit Christmas Concert for the Food Bank 
• Benefit concert – Gift of Song for High River United Church 
• Seeds of Hope – Sunflower Seed Project in conjunction with High River UC 
• Good Samaritan Outreach   
• Emergency Evacuation Centre for Turner Valley Public School                                                                  

 

 
 

 
 

The Turner Valley & District Food Bank has their own space on the lower level & 
has operated from our location every Tuesday afternoon (1-3pm) for many years. 
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Ministerial Position Description:   

• The Diamond Valley Pastoral Charge is seeking a part-time (.5) ministry personnel  
 
Ministerial Duties include:  

• Sunday worship services – including monthly communion  
• Pastoral care – including funeral/memorial services 
• Attendance at monthly Board meetings  
• Weddings and baptisms   
• Resource and leadership to congregational programming  
• Attend Presbytery and Ministerial meetings 

 
 Knowledge and Skills Required:  

• Strong interpersonal communication skills 
• Able to work independently and under direction of the church Board 
• Caring 
• Compassionate 
• Honest 
• Sense of humor 
• Resourceful  
• Innovate with us to meet the needs of various age groups 

 
Congregational Responsibilities: 

• Organizing or attending congregation/social events  
• Coordinating or maintenance of community outreach programs 
• Fundraising 
• Maintenance of the building & property  
• Prayerful support  

 
Terms:  
Salary, benefits and other requirements of the 2014 United Church salary and allowance 
schedules.  The housing allowance of $1500.00/month for a full-time position when pro-rated for 
a .5 part-time position is $750.00/month.  All benefits will be pro-rated as per part-time position.   
 

 
Beautiful Kananaskis countryside 
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APPENDIX A 

 
 
Treasurer’s Report for 2013 
 

 
As noted in the 2012 Annual Report, the last comment in my report was, “Looking 
forward to 2013, as Treasurer I feel we now have a stable foundation to grow on, and as 
indicated in the Budget for 2013 we hope to continue in an upward and positive 
approach”. 
 
Reviewing the 2013 picture, we have met our goals in a financially sound manner.  We 
have a small deficit of $1,500. We actually approved a deficit of $3,500 at our February 
meeting.  Later in the year at a June meeting, we voted to increase our Minister’s time 
to 24 hrs/wk which meant we should have seen an even larger deficit – we did not, 
that’s exciting! 
 
After the 2013 floods, outreach became a priority and we raised over $11,000 which 
went towards the High River United Church Flood Relief and the Oilfields Food Bank.  
Additionally, we exceeded our congregation’s Mission & Service commitment. We 
should be very proud of all we’ve accomplished.   
 
The board has spent considerable time and energy on the 2014 proposed budget.   
There will be a need for some extra fundraising and decisions about building 
maintenance as we look to the next year.  During 2014 the board will be expanding our 
Stewardship resources and plans. 
 
Thank you for all you that you do and share. 
 
Carol Williams 
Treasurer 
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2014 Budget vs 2013 Actuals & 2013 Budget   

    

  2014 Total 
Year 

2013 Actuals 2013 
Budget* 

Revenue    

Revenue Operating    

Total Offering  $          
84,000  

 $          
74,703  

 $        
80,000  

 Building Use  $          
11,800  

 $          
14,756  

 $        
11,500  

 Fundraising Event - Traditional  $          
18,500  

 $          
13,842  

 $        
10,000  

Minus Fundraising Cost  $           
(2,500) 

 $           
(1,799) 

 $                  
-    

Net Fundraising Revenue  $          
16,000  

 $          
12,043  

 $        
10,000  

GST  $             
1,163  

 $                
726  

 $                  
-    

 Interest  $                
100  

 $                   
83  

 $                  
-    

Total Operating Revenue  $    113,063   $    102,311   $   101,500  

    

Net Revenue Designated Funds    

Mission & Service - Donations  $             
4,200  

 $             
4,666  

 $           
4,000  

Mission & Service - Return  $           
(4,200) 

 $           
(4,666) 

 $         
(4,000) 

Food Grains - Donations  $                
180  

 $                
166  

 $                  
-    

Food Grain - Return  $              
(180) 

 $              
(166) 

 $                  
-    

Good Samaritan - Donations  $                
350  

 $                     
4  

 $                  
-    

Good Samaritan - Return  $              
(350) 

 $              
(480) 

 $                  
-    

Stitching In Faith - Donations  $                    
-    

 $                    
-    

 $                  
-    

Stitching In Faith - Worship Committee  $              
(617) 

 $                    
-    

 $                  
-    

Women's Group - Donations & Cash  $                
400  

 $                
397  

 $                  
-    

Women's Group - Costs  $              
(934) 

 $              
(367) 

 $                  
-    

Outreach Receipts  $                    
-    

 $          
11,863  

 $                  
-    

Outreach Disbursements  $                    
-    

 $        
(11,636) 

 $                  
-    
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Other Revenue (CFF, Projects, Other)  $                    
-    

 $             
1,083  

 $                  
-    

Other Expense -   $                    
-    

 $                 
(87) 

 $            
(250) 

Total Designated Funds Revenue  $       (1,151)  $            777   $        (250) 

    

Revenue Capital    

Capital Donations  $                               
-    

 $                    
-    

 $                  
-    

Total Capital  $                               
-    

 $               -     $              -    

    

Total Revenue  $    111,912   $    103,088   $   101,250  

    

   2014 Total 
Year  

 2013 
Actuals  

 2013 
Budget*  

Expenses    

Expenses Operating    

Advertising  $                
450  

 $                
433  

 $              
500  

Worship Supplies & Resources  $                
850  

 $             
1,406  

 $              
900  

Children Family Faith (Sunday School)  $                
100  

 $                   
24  

 $                  
-    

Building - Repairs & Maintenance  $             
2,310  

 $                
933  

 $           
3,000  

Equipment - Repairs & Maintenance  $             
1,900  

 $             
1,202  

 $           
1,500  

Outside Maintenance  $                
200  

 $                
584  

 $              
500  

Insurance  $             
3,480  

 $             
5,009  

 $           
4,500  

E Newsletter/Website Licenses  $                
203  

 $                
224  

 $              
235  

Office Supplies  $             
2,000  

 $             
2,425  

 $           
1,150  

Cleaning Supplies  $                
420  

 $                
438  

 $              
275  

Electricity  $             
3,400  

 $             
3,507  

 $           
4,000  

Gas  $             
2,100  

 $             
2,078  

 $           
2,000  

Internet  $                
360  

 $                
361  

 $              
360  

Telephone  $             
1,020  

 $             
1,001  

 $              
900  
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Water & Sewer  $                
870  

 $                
872  

 $              
900  

Laptops & Software  $                
380  

 $                    
-    

 $                  
-    

Magazines & Subscriptions  $                   
60  

 $                   
66  

 $                  
-    

Total Operating Expenditures  $      20,103   $      20,563   $     20,720  

    

Payrolls & Contracts    

Minister - Salary  $          
31,507  

 $          
27,598  

 $        
27,598  

Minister - Housing Allowance  $          
10,800  

 $             
9,600  

 $           
9,600  

Minister - Telephone Allowance  $                
360  

 $                
189  

 $              
420  

Minister - Life Long Learning  $                
792  

 $                
750  

 $              
780  

Minister - Travel Allowance  $                
660  

 $                
637  

 $              
850  

Office Coordinator - Wages  $          
18,304  

 $          
13,762  

 $        
20,800  

Custodial - Wages  $             
6,500  

 $             
6,337  

 $           
6,500  

Office Help - Sub Contract  $             
4,584  

 $             
4,032  

 $                  
-    

Pianist - Honorarium  $             
2,700  

 $             
2,055  

 $           
2,140  

Pulpit Supply  $             
3,055  

 $             
1,724  

 $           
2,800  

Receiver General - CCRA Sourcing  $             
3,420  

 $             
3,051  

 $           
3,051  

UCC Pension & Insurance Benefits  $             
6,942  

 $             
6,631  

 $           
6,631  

Maintenance Agreements/Licenses  $                
400  

 $             
1,050  

 $           
1,000  

ADP Payroll - Processing Cost  $                
280  

 $                
248  

 $              
250  

Staff Training  $                    
-    

 $                    
-    

 $                  
-    

Total Payrolls & Contracts  $      90,304   $      77,664   $     82,420  

    

Projects Net Costs    

Mommy & Me    

Registered Grant Revenue  $                    
-    

 $              
(546) 

 $                  
-    

Childcare Revenue   $              
(399) 

 $              
(615) 

 $                  
-    
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Expenses  $                
280  

 $             
1,475  

 $                  
-    

Mommy & Me Project Cost (No Building Use 
Revenue) 

 $              
(119) 

 $                
314  

 $                  
-    

    

Stewardship  $                    
-    

 $                    
-    

 $              
450  

    

Coffee    

Coffee Purchases  $                
516  

 $                    
-    

 $                  
-    

Coffee Sales  $              
(480) 

 $                    
-    

 $                  
-    

Coffee Profit  $                   
36  

 $                    
-    

 $                  
-    

    

Total Projects Cost  $            (83)  $            314   $          450  

   -       

Conference & Presbytery    

Total Conference & Presbytery  $         2,996   $         3,203   $       3,203  

    

Financial Expenses    

Bank Service Charges  $                
480  

 $                
469  

 $              
750  

Credit Card Charges & Fees  $                    
-    

 $                   
14  

 $                  
-    

Interest - Line of Credit  $                    
-    

 $                    
-    

 $                  
-    

GST  $                
800  

 $                
726  

 $                  
-    

Total Financial Expenses  $         1,280   $         1,209   $          750  

    

    

Capital Expenses    

Furnishings  $                
700  

 $             
1,995  

 $                  
-    

Total Capital Expenses  $            700   $         1,995   $              -    

    

Total Expenses  $    115,300   $    104,948   $   107,543  

    

  Net Income    $       (3,388)  $       (1,860)  $     (6,293) 
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APPENDIX B 
 

In an effort to learn where we are at, the JNAC committee polled the congregation.   
We asked a series of four questions. 
 
 
JNAC  Congregational Survey: 
 
What is your church good at? 

• We have a really small congregation & I feel all our members are very connected to 

each other as family which gives you a good feeling 

• Good at providing pastoral care for seniors & outreach to the community by utilization of 

the church as a meeting place & through raising funds for special needs 

• Wonderful at expressing God’s love through actions.  The involvement with outreach 

programs & being a visible presence in Turner Valley & Black Diamond is one of our 

greatest strengths 

• Presenting the opportunity for the public to worship, discuss & act on social issues & 

activities  Very good at providing social assistance to those of the public who request it   

• It provides a bonding.  The church is good at understanding, caring & helping individuals 

with urgent situations – exemplifying Jesus 

• Inclusion, liberal Christian theology, social involvement & spiritual growth 

• We have a strong Board & strong Pastoral Care 

• Welcoming new people who start attending church & making them feel part of the 

‘church family’. 

• Welcoming people, community outreach & Pastoral Care 

• Our church has strong inviting powers.  The congregation serve the community well, 

both within the church walls & in supporting the community & helping others 

• Our constant outreach to our community at large.  We are a great God-centred family 

 

Why is the church important to you? 

• To learn more about Christian faith & be involved in worthwhile projects to help the 

community 

• As a meeting place to recognize & celebrate God’s presence & to enjoy the fellowship of 

fellow Christians 

• My church home is where I receive love, acceptance, support & a very special sense of 

being part of God’s family 

• The teachings of Jesus Christ & the Holy Bible offer those that follow it the opportunity to 

study, learn & perhaps in some cases carry on to others a more favourable & positive 

method of living with others in the world.  As being in favour of an on-going learning 

curve the church is important & provides a decent platform from which to carry on life in 

a positive form 

• It’s important to meet regularly with individuals who share the same thoughts & beliefs & 

worship together   

• Encouraging my spiritual growth, meeting people & connecting through faith, knowing 

my personal beliefs are shared, a place that fits my current theological beliefs & spiritual 

practices while encouraging me & facilitating ongoing growth 

• Faith grounding, fellowship & strong Pastoral Care 
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• I enjoy attending Sunday services.  Church helps me maintain & develop my faith.  My 

faith helps me to cope with the challenges in life that come about from time to time 

whether they are big or small 

• It’s a welcoming place to worship where my faith can grow.  Fellowship 

• I need a church home to continue to strengthen my faith 

• The church represents God’s people or family.  It provides a place of worship that 

includes prayers, liturgy & rites.  It allows believers to gather & relate to each other on 

the way we live our lives 

 

What is our biggest challenge? 

• It’s hard to do everything we want & need to do as a church because our finances are 

limited due to a small congregation.  For whatever reason we do not attract many new 

members or young families in order to grow 

• To attract a younger demographic to our congregation to ensure long-term financial 

viability 

• Growing the church, getting more folks to attend & ultimately support the church 

financially.  Many hands make light work & having a bigger active congregation might 

help ease the strain that often exists in a small congregation where many of the same 

folks are keeping things going 

• Unfortunately finances are a major necessity & sometimes therefore a major concern.  

Any growth in the numbers of the congregation may contribute to the aiding of this issue.  

I believe the congregation must be sensitive to the welcoming & needs of new faces & 

others within the congregation.  It is vital & necessary for any growth.  Take nothing for 

granted when considering others in the church 

• To retain a healthy monetary commitment & to retain a healthy membership/adherent 

role 

• Growing through change.  Encouraging children & youth to continue to be involved in 

church life & spiritual growth 

• Meeting the budget, fundraising with too few people, growing the congregation & finding 

a good part-time Minister 

• To find a good Minister who will be a ‘good fit’ for our congregation & to maintain the 

Minister.  Also to attract new people who will continue to attend our church 

• Finances & attracting young people 

• Funding to support salaries 

• To financially come to grips with what ministerial service we can afford 

 

What do you need from the church? 

• A sense of peace & greater knowledge about the Christian faith & to interact with church 

friends 

• A Minister who provides spiritual leadership 

• I need the church to be here – to continue to be a strong & uplifting presence in our 

community.  I can’t imagine my faith journey without this wonderful church & loving 

church family 

• The bonding that is generated while working & worshipping with others of Christian 

beliefs is important to me 

• Continued sincere leadership 

• Pastoral Care, fellowship & creative Sunday worship 
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• For the church to be able to continue existing & carry on within our local communities 

• I need spiritual guidance & a place to nourish & grow my faith 

• For my church to continue to exist 

• The church helps me find out where God is leading me, therefore if possible keeping our 

doors open is the most important thing right now 

 

 

 

 
 

 


